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CV for Mikkel Mailand – updated January 2023 

 

Current position:  

Associate Professor and Head of Research 

Employment Relations Research Centre (FAOS) 

Department of Sociology, University of Copenhagen 

  

Address: Nøddebogade 11, 3. tv, 2200 Copenhagen N, Denmark 

Telephone: +45 26 84 05 10 

Email: mm@faos.dk 

 

Research interests and contributions 

Mikkel Mailand is associated professor and research director at Employment Relations Research Centre 

(FAOS). He also takes part in the research group Welfare, Inequality and Mobility at the Department of 

Sociology. His research main research interests are collective bargaining in the public sector; tripartite co-

operation public policies; EU-level labour market regulation; non-standard employment.  

 

Most important research contributions include: A monography and a number of articles in high-ranking 

journals and edited volumes on European labour market regulation (especially the European Employment 

Strategy, Europe 2020 and the Common European Flexicurity Principles). Two monographies (one on Ed-

ward Elgar) and a couple of journal articles about tripartite cooperation/corporatism in work and welfare 

related policies. A monography, and edited book and a couple of journal articles regarding recent public 

sector industrial relations in Denmark, including the 2013 collective bargaining round and the teachers’ 

conflicts.  

 

Education 

2000: PhD in sociology, University of Copenhagen. 

1996: MA in human geography and political science, University of Copenhagen. 

 

Employment 

2006 - present: Research Director, FAOS, Department of Sociology, University of Copenhagen. 

2004 - present: Associate professor, FAOS, Department of Sociology, University of Copenhagen. 

2000-2003: Assistant professor, Department of Sociology, University of Copenhagen. 

1996-2000: PhD-candidate, Department of Sociology, University of Copenhagen. 

 

Other 

2019- : Member of the editor board of European Journal of Industrial Relations 

2017-2018: Short-term visiting researcher (November 2017 and July 2018) at The Amsterdam Institute for 

Advanced Labour Studies (AIAS). 

2003-2008: Member of the Employment Policy Research Network's working group. 

2002-2004: ‘Short-term expert', EU PHARE-Twinning projects in Poland and Hungary 

2000 - 2006: Member of European Trade Union Institute’s Research Network on employment and active-

labour market policy (co-ordinator Amparo Serrano) 
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2000- : Mikkel Mailand is frequently used as a reviewer in a number of high ranking journal within Industrial 

Relations, European Studies and Social Policy, including (among others) European Journal of Industrial Rela-

tions, , Economic and Industrial Democracy, Industrial Relations Journal, Comparative Political Studies, 

West European Politics, European Journal of Public Policies, European Journal of Social Policy, etc. Mikkel 

Mailand is also frequently used for the Danish labour market academic journal, Tidsskrift for Arbejdsliv.   

1999: Visiting Research Student, Department of Sociology, University of Warwick, UK. 

 

Fundraising  

Mikkel Mailand’s fundraising is substantial and can be grouped into three categories:  

 

Firstly, together with Director at FAOS, Søren Kaj Andersen, Mikkel has been responsible for fundraising for 

the FAOS research programme 2009-13, 2012-18 and 2019-23. The financial contributions have come from 

the Ministry of Employment and Danish trade unions (CO-industry, The Danish Trade Unions Confederation 

and 3F Constuction Group, and employers’ organisations (The Confederation of Danish Employers, Confed-

eration of Danish Industry and The Danish Construction Association). The fundraising for the research pro-

gramme amounted to 6.640.000 DKK annually for 2008-13 and the same amount for 2014-18. The amount 

has increased to 6.700.000 – 7.700.000 annually DKK for the research programme 2019-23.  

 

Secondly, alone or in corporation with colleagues from FAOS, Mikkel Mailand has raised fund in a number 

of project – where FAOS has been project partner - from the European Commission’s DG Employment. The-

se include (in the period 2011-22):  

 

 ’Social dialogue in welfare services’ (SOWELL), 2020-22. FAOS budget 334.205 DKK. With Nana W. Han-

sen.  

 ‘Business and welfare. Preferences and collective action in Europe’ (BAWEU), 2020-22 FAOS budget 

283.122 DKK. 

 ‘Job Quality and Industrial Relations in the Personal and Household Services Sector’ (PHS-Quality), 

2018-20. FAOS budget 219.322 DKK. With Trine P. Larsen  

 ‘Strategic but vulnerable. Industrial Relations and Creative Workers’ (IR-CREA), 2015-17. FAOS budget 

764.903 DKK. With Trine P. Larsen 

 ‘Bargaining and Social Dialogue in the Public Sector’ (BARSOP), 2015-17. FAOS budget 217.269 DKK. 

With Trine P. Larsen 

 BARSORIS ‘Bargaining for Social Rights at Sectoral Level, 2013-14. FAOS budget 108.472.00 DKK. With 

Trine P. Larsen. 

 ‘New challenges for public sector social dialogue: Integrating service user and workforce involvement 

to support the adaption of social dialogue’ FAOS budget 184.466 DKK. With Nana Wesley Hansen. 

 ‘Social dialogue and the public services in the aftermath of the economic crisis: strengthening partner-

ship in an era of austerity’, 2012-13, FAOS budget 109.145 DKK. 

 ‘Bargaining for Social Right’ (BARSORI), 2011-12, FAOS budget 119.343 DKK. With Trine P. Larsen. 

 

Thirdly, Mikkel Mailand has raised national funding in addition to FAOS research programmes. These in-

clude (from the period 2011-22):  
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 ’EU og dansk fagbevægelse – rettigheder, indflydelse og dilemmaer’, 2021-22. FAOS budget 472.400 

DKK. With Trine P. Larsen and Jens Arnholtz. 

 ’FH og DDM i den offentlige versus den private sektor’, 2020-21. With Nana W. Hansen FAOS Budget 

122.760 DKK. 

 ‘Dagpengereformer og flexicurity’, financed by the trade union HK, 2015. FAOS budget 118.800 DKK 

 ‘OKL 13 perspektiveret ‘for the Danish trade union BUPL, 2013. FAOS budget 55.000 DKK 

 ’Når man går foran – OK13 evaluering’ for the Danish trade union GL, 2013. FAOS budget 143.990 DKK 

 ‘Debatoplæg om Den Danske Model’ for the Danish trade union confederation, FTF, 2012. FAOS budget 

52.877 DKK. With Søren Kaj Andersen and Christian Lyhne Ibsen 

 

Project management  

Apart from being a project leader on a large number of projects within FAOS research programs 2004-08, 

2009-13, 2014-18 and 2019-2023, Mikkel Mailand has been project leader for the Danish part of a number 

of international projects, most of them financed by the European Commission (period 2000-2018):   

 2000: Project leader of project ‘ Social dialogue in the Baltic Sea Countries’ (FAOS project conducted for 

the Danish Ministry of Labour, financed by the European Commission) 

 2001- 2002: National project leader and member of co-ordinating team of project ‘Overcoming Mar-

ginalisation – Structural Obstacles and openings to integration in strongly segregated sectors’ (EU 5th 

framework programme) 

 2002-2003: ‘Short term expert’ in EU’s PHARE-Twinning projects on social dialogue in Poland and Hun-

gary  

 2009: National project leader in the project ‘National implementation of flexicurity pathways. Develop-

ing tools and monitoring instruments based on empirical feedback in consensus with social partners’ 

(financed by the European Commission) 

 2011-12: National project leader in the project ‘Bargaining for Social Right’ (BARSORI) (financed by the 

European Commission) 

 2012-13: National project leader in the project ‘Social dialogue and the public services in the aftermath 

of the economic crisis: strengthening partnership in an era of austerity’ (financed by the European 

Commission) 

 2013-14: National project leader in the project ‘New challenges for public sector social dialogue: Inte-

grating service user and workforce involvement to support the adaption of social dialogue’ (financed by 

the European Commission) 

 2013-14: National project leader in the project BARSORIS ‘Bargaining for Social Rights at Sectoral Level 

(financed by the European Commission) 

 2015-17: National project leader in in the project BARSOP ‘Bargaining and Social Dialogue in the Public 

Sector’ (financed by the European Commission) 

 2016-18: National project leader in the project ‘Strategic but vulnerable. Industrial Relations and Crea-

tive Workers’ (IR-CREA). (financed by the European Commission) 

 2018-19: National project leader Job Quality and Industrial Relations in the Personal and Household 

Services Sector’ (PHS-Quality) (financed by the European Commission) 

 2020-22: Business and welfare. Preferences and collective action in Europe (BAWEU) (financed by the 

European Commission)  
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 ’Social dialogue in welfare services’ (SOWELL), 2020-22 (financed by the European Commission) 

In addition to these international project, Mikkel Mailand has been project leader of all project funded by 

Danish sources mentioned under ‘Fundraising’. 

 

Outreach  

Mikkel Mailand is frequently used in the media as an expert in relation to his main research interest, espe-

cially in relation to collective bargaining in the public sector.  

 

Link to article: Mikkel Mailand was the 4th most cited researcher at University of Copenhagen in the aca-

demic year 2017/18. https://uniavisen.dk/kus-20-stoerste-mediedarlings-2018/. 

 

Mikkel Mailand has during recent years occasionally been contacted by Ministry of Employment and the 

Danish social partners in order to get advise/information on issues such as public sector industrial relations 

and non-standard employment.   

 

Mikkel has for the last approx. 10 years made 6 -12 presentation for ministries, employers organisations 

and trade unions annually.  

 

Publication indexes 

 Google scholar h-index : 18/12 

 Web of Science (Scopus) h-index: 9 

 

List of publications for Mikkel Mailand, on years  

 

2022 

Dorigatti, L., W. M. Been, L. Burroni, M. Keune, T. P Larsen and M. Mailand (2022): Playing alone? Interest 
representation in the videogame industry in Denmark, Italy and the Netherlands. Economic and Industrial 
Democracy, online first.  
 
Hansen, N. W. and M. Mailand (2022): Social dialogue in welfare services (Sowell) - Denmark. Work Package 
1–2 report on Long Term Care and Early Childhood Education and Care. FAOS Research Report no. 196. 
FAOS, Sociologisk Institut, Københavns Universitet. 
 
Hansen, N. W., M. Mailand and F. L. S. Nørkjær (2022): Social dialogue in welfare services (Sowell). Case 
study report Denmark. FAOS Research report no. 197. FAOS, Sociologisk Institut, Københavns Universitet. 
 
Mailand, M. (2022): Business and Welfare – Companies' preferences and their collective action in the Euro-
pean Union (BAWEU) – Country report Denmark. FAOS Research report no. 195. FAOS, Sociologisk Institut, 
Københavns Universitet. 
 
Mailand, M., T. P. Larsen og J. Arnholtz (2022): EU og fagbevægelsen - lønmodtagerrettigheder, indflydelse 
og dilemmaer. FAOS Information no. 2, 2022. 
 

https://uniavisen.dk/kus-20-stoerste-mediedarlings-2018/
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Mailand, M., T. P. Larsen og J. Arnholtz (2022): EU og den danske fagbevægelse. FAOS rapport nr. 189. 
FAOS, Sociologisk Institut, Københavns Universitet.  
 

2021 

Arnholtz, A., T. P. Larsen & M. Mailand (2021): EU-initiativer presser den danske model. FAOS Information 
nr. 1, 2021.  
 
Hansen, N. W. & M. Mailand (2021): Overenskomstfornyelsen 2021 - Pandemi, økonomisk usikkerhed og 
ligelønskamp. FAOS Rapport Nr. 185. FAOS, Sociologisk Institut, Københavns Universitet 
 

Hansen, N. W. & M. Mailand (2021): OK21 var lige efter bogen, men så kom sygeplejerskekonflikten. FAOS 

Information nr. 2, 2021. 

 

Mailand, M. (2021): Kriser leder til trepartsforhandlinger. Information nr. 1, 2021. 

 

2020 

Arnholtz, A., T. P. Larsen og M. Mailand (2020): EU og arbejdsmarkedet 2017-20. FAOS rapport Nr. 182: 

FAOS, Sociologisk Institut, Københavns Universitet.  

Hansen, N. W. & M. Mailand (2020): FH og Den danske model. FAOS Rapport Nr. 180. FAOS, Sociologisk 

Institut, Københavns Universitet 

Hansen, N. W. & M Mailand (2020): OK21: Fra hårdt mod hårdt til forsigtige tilnærmelser. Analyse i A4 

Overenskomst, 23. december 2020.  

Hansen, N. W. & M. Mailand (2020): Økonomisk usikkerhed og forsigtige tilnærmelser - forventninger til 

OK21. FAOS Rapport Nr. 183: FAOS, Sociologisk Institut, Københavns Universitet.  

Keune, M. N. E. Ramos Martìn & M. Mailand Working (2020) (eds.): Working under pressure: employment, 

job quality and labour relations in Europe’s public sector since the crisis. Brussels: European Trade Union 

Institute. 

Mailand, M. (2020): Comeback til trepartssamarbejdet – trepartsforhandlinger efter finanskrisen. FAOS 

Information no. 1, 2020. 

Mailand, M. (2020): Commission entrepreneurship and EU employment policy – The fate of a former dar-

ling. European Journal of Industrial Relations, online first.  

Mailand, M. (2020): Corporatism since the Great Recession - Challenges to Tripartite Relations in Denmark, 

the Netherlands and Austria. Edward Elgar. 

Mailand, M. (2020): Lønsystemer i den offentlige og den private sektor. FAOS Rapport Nr. 179.  FAOS, 

Sociologisk Institut, Københavns Universitet. 

Mailand, M. & T. P. Larsen (2020): Personal Household Service Quality project. FAOS research Report No. 

175: FAOS, Sociologisk Institut, Københavns Universitet 
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Mailand, M.   T. P. Larsen (2020): Gode intentioner m der h rde realiteter i reng ringsbranchen. FAOS 

Information no. 1, 2020. 

Mailand, M. & T. P. Larsen (2020):  ilk r for servicemedarbejdere i private hjem. FAOS Information no. 1, 

2020. 

 

2019 

Hansen, N. W. M. Mailand (2019): OK18 - en forklaring af forløbet og en ny forståelse af magtbalancen 

Tidsskrift for Arbejdsliv nr.2, 2019. 

 

Hansen, N. W. M. Mailand (2019): Overenskomstfornyelsen 2018 - musketered, magtbalancer og 

modelforandringer. FAOS rapport Nr. 166. FAOS, Sociologisk Institut, Københavns Universitet 

 

Larsen, T. P., M. Mailand & T. Schulten (2019): Good intentions meet harsh realities: Social dialogue and 

precarious work in industrial cleaning. Economic and Industrial Democracy. First Published October 29, 

2019. 

 

Mailand, M. (2019): Trepart under og efter krisen -  Hvordan og hvorfor trepartssamarbejdet kom igen. 

FAOS rapport Nr. 172. FAOS, Sociologisk Institut, Københavns Universitet 

 

Mailand, M. & N. W. Hansen (2019a): Forlig. Derfor var OK18 så tæt på at gå galt. Analyse i Dagbladet 

Politiken. 2. februar, 2019. 

 

Mailand, M. & N. W. Hansen (2019b): OK18: Analyse af forløbet og ny diagnose på det høje konfliktniveau. 

FAOS Information no. 1, 2019. 

 

2018  

Bekker S. & M. Mailand (2018): The European flexicurity concept and the Dutch and Danish flexicurity mod-

els: How have they managed the Great Recession? Social Policy & Administration, online first.  

 

Hansen, N. W. & M. Mailand (2018): Dramatisk proces endte med vedligeholdelsesforlig. FAOS Information 

Nr. 1, 2018.  

 

Larsen, T. P. & M. Mailand (2018): Lifting wages and conditions of atypical employees in Denmark—the role 

of social partners and sectoral social dialogue. Industrial Relations Journal, online first 

 

Larsen, T. P., M. Mailand and P. T. Larsen (2018): Strategic, but vulnerable: Industrial Relations and Creative 

Workers (IR-CREA). National report Denmark FAOS Research Report No. 164.  

 

Mailand, M. (2018): ’Den sociale søjle – en underlig fisk’. Analyse i DEOs publikation 'Er der arbejde til alle i 

fremtidens EU?'  
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Mailand, M. (2018): Formulating EU employment policy in times of New Economic Governance. FAOS Re-

search Report No. 162. 

 

Mailand, M. & T. P. Larsen (2018): ‘Hybrid work – social protection of atypical work in Denmark’. 

Düsseldorf: WSI Institute of Economic and Social Research.   

 

2017 

Hansen, N. W. & M. Mailand (2017): Tre gordiske knuder eller bare bump på vejen: Analyse af optakten til 

OK2018. FAOS forskningsnotat nr. 161. FAOS, Sociologisk Institut, Københavns Universitet.  

 

Larsen, T. P.; J. Arnholtz & M. Mailand (2017): EU og arbejdsmarkedet 2015-2017: Social søjle, 

udstationeringsdirektiv og frisøraftale.  FAOS forskningsnotat no. 152.  

 

Larsen, T. P.; J. Arnholtz & M. Mailand (2017): Nye vinde i EU's arbejdsmarkeds- og velfærdspolitik. FAOS 

Information Nr. 2, 2017.  

 

Mailand, M. & P. T. Larsen (2017): Bargaining and Social Dialogue in the Public Sector (BARSOP) National 

report Denmark: FAOS forskningsnotat nr. 159.   

 

Mailand, M. (2017): Formulating European employment policy in the shadow of New Economic Govern-

ance. Paper for the SASE annual meeting in Lyon, June 28 -30, 2017.   

 

Mailand, M. (2017): Forandringer i den offentlige sektor før og efter finanskrisen. FAOS Information Nr. 2, 

2017. 

 

Mailand, M. (2017): The European Refugee Crisis and the Reaction of Labour Market Actors: The Case of 

Denmark. Global Labour Journal 8:1 pp. 76- 88.  

 

Mailand, M. & N. W. Hansen (2017): Vigtige forhandlinger bliver en test af lønmodtagernes interne 

solidaritet. Ugebrevet A4, 21. december 2017. Kronik. 

 

Mailand, M. & N. W. Hansen (2017): The Consequences of Public Service Reform and Economic Crisis for 

Public Service Employment Relations, in Bach, S. & Bordogna, L. (eds.) Public Service Management in Em-

ployment Relations in Europe. Oxford: Routledge, pp. 116-146.  

 

2016 

Mailand, M., T. P. Larsen & T. Schulten (2016): Good intensions meet harsh realities: Social dialogue and 

precarious work in industrial cleaning. Paper presented at SI Conference, University of Copenhagen, De-

cember 11, 2016.  

 

Mailand, M. (2016): Public Sector Industrial Conflicts in Denmark and Norway. Journal of Economic and 

Industrial Democracy (EID), online first.  
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Mailand, M. (2016): Danske trepartsforhandlinger og europæiske samfundsmæssige pagter: En asynkron 

historie, in Trine P. Larsen, A. Ilsøe (eds.): Den danske model set udefra - komparative perspektiver på dansk 

arbejdsmarkedsregulering. DJØF’s Forlag, K benhavn. 

 

Mailand, M. & T. P. Larsen (2016): FAOS modtager bevilling til to EU-projekter. FAOS Information Nr. 2, 

2016. 

 

Mailand, M. (2016): Mailand: Her er trepartsforhandlingernes historie. Altinget.dk, 02.2016. 

 

Mailand, M. (2016): Trepart over og under radaren - i Danmark og Europa. I: Administrativ Debat, 05.2016. 

 

Mailand, M. (2016): Trepartsforhandlinger i Danmark og Europa følges ikke ad. FAOS Information, Nr. 1 

2016. 

 

2015 

Hansen, N. W. & M. Mailand (2015): New challenges for public services social dialogue: National Report 

Denmark.  FAOS Forskningsnotat Nr. 142. 

 

Hansen, N. W. & M. Mailand (2015): Vindstød uden stormstyrke: Overenskomstfornyelsen 2015 i den 

offentlige sektor. /FAOS Forskningsnotat 

 

Hansen, N. W. & M. Mailand (2015): Stilhed efter storm - Forventninger til OK2015. FAOS Forskningsnotat 

Nr. 140. 

 

Larsen, T. P & M. Mailand (2015): Bargaining for Social Rights in Sectors (BARSORIS): National Report Den-

mark. FAOS Forskningsnotat Nr. 141. 

 

Larsen, T. P.; M. Mailand, J. Arnholtz (2015):  EU og det danske arbejdsmarked 2014-15: 

afbureaukratisering, håndhævelsesdirektiv og europæisk mindsteløn. FAOS Forskningsnotat Nr. 148. 

 

Larsen, T. P. & M. Mailand (2015): Lifting wages and conditions of atypical workers in Denmark – The role of 

social partners and sectoral bargaining social dialogue. Paper presented at SASE conference, London 

 

Larsen, T. P. & M. Mailand (2015): Mod inklusion af atypiske ansatte? I FAOS Information Nr. 1, 2015. 

 

Mailand, M. (2015): Dagpengereformer og flexicurity i forandring. FAOS Forskningsnotat Nr. 146. 

 

Mailand, M. (2015): Flexicurity, dagpengereformer og atypisk ansatte.  I: FAOS Information, Nr. 2, 2015. 

 

Mailand, M. & J. Arnholtz (2015): Formulating European work and employment regulation during the pre-

crisis years: Coalition building and institutional inertia. Journal of European Social Policy, Vol. 25, Nr. 2, 

2015, s. 194-209. 
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Mailand, M. (2015): Hvem vil dog ikke have afbureaukratisering og bedre regulering?  I Ugebrevet A4, 

10.06.2015. 

 

Mailand, M. (2015): Overenskomstforhandlinger under pres - OK2013 i den offentlige sektor. I: FAOS Infor-

mation Nr. 1, 2015. 

 

Mailand, M. (2015): Social Europe and Scandinavia: Impacts on and impacts from work and employment 

regulation. In G. Menz & A. Crespy (eds.): ‘Social Policy and the Euro-crisis: Quo Vadis Social Europe’. Lon-

don: Palgrave Macmillan, s.63-85. 

 

2014 

Mailand, M. (2014): A wolf in a sheep’s clothing? Active employers and public sector industrial conflict in 

Denmark: Paper to SASE Conference, Chicago, USA, 10.-12. July 2014. 

 

Mailand, M. (2014): Alle gode gange tre. I: FAOS Information, Nt. 1, 2014.  

 

Mailand, M. (2014): Austerity measures and municipalities - the case of Denmark. In TRANSFER - European 

Review of Labour and Research, 20: 3, pp. 417-430. 

 

Mailand, M. (2014): De offentlige overenskomstforhandlinger 2013- tilbageblik, forventninger til 

arbejdsgiverne og lønmodtagerstrategier. I: Kritisk Debat 78:1.  

 

Mailand, M. (2014): OK 2013 - tilbageblik og perspektivering.  I: FAOS Information, Nr. 1 2014. 

 

Mailand, M. (2014): Overenskomstforhandlinger under pres - OK2013 i den offentlige sektor. FAOS, Sociolo-

gisk Institut, Københavns Universitet. 

 

2013 

Hansen, N. W. & M. Mailand (2013): Public service employment relations in an era of austerity: The case of 

Denmark. European Journal of Industrial Relations 19: 4 pp. 375-389. 

Mailand, M. (2013) Arbejdsgivernes politik og adfærd, lønmodtagernes allicancer og organisationsformer: 

En perspektivering af OK 13 gennemført for BUPL. FAOS Forskningsnotat Nr.135. 

 

Mailand, M. & Hansen, N. W. (2013): Arbejdstiden - knasten i lærernes overenskomstforhandlinger: Kronik i 

Folkeskolen, 21.03.2013. 

 

Mailand, M. (2013): Coalition building, organisational inertia and variation by content - The struggle over 

European work and employment regulation. Paper presented at ILERA European Congress 2013, Amster-

dam, Netherlands. 

 

Mailand, M. (2013): Coalition building, organisational inertia and variation by content - The struggle over 

European work and employment regulation. Paper presented at SASE Conference, Milano, Italy. 
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Mailand, M. (2013): Det sociale Europa lever endnu. FAOS Information Nr. 2, 2013. 

 

Mailand, M. (2013): Krisen og den offentlige sektors arbejdsmarkedsrelationer. I FAOS Information Nr. 2, 

2013. 

 

Mailand, M. (2013): Når man går foran: Gymnasieskolernes Lærerforenings deltagelse i OK13. FAOS For-

skningsnotat Nr. 136. 

 

Mailand, M. & Arnholtz, J. (2013): Slowing down Social Europe? The role of coalitions and decision-making 

arenas. : Report 5 – summary report. FAOS Research Report No. 134.  

 

Mailand, M. (2013): Slowing down Social Europe? The struggle over work and employment regulation. 

Industrial Relations Journal, 44: 3, pp. 240-257. 

 

Mailand, M (2013): Smalle forlig fører ingen vegne: Analyse i Dagbladet Politiken 18. marts 2013. 

 

Mailand, M (2013): Smalle offentlige forlig og de langsigtede konsekvenser. I FAOS Information, No. 1, 

2013. 

 

 

2012 

Andersen, S. K., Mailand, M.  & Ibsen, C. L. (2012): Den danske model i modvind: Et debatoplæg udarbejdet 

for FTF. FAOS, Sociologisk Institut, Københavns Universitet.  

 

 

Mailand, M.  (2012):  'Dansk Arbejdsmarkedspolitik’. Anmeldelse af bog af Thomas Bredgaard, Henning 

Jørgensen, Per Kongshøj Madsen og Stine Rasmussen, (red.) (2011).  Økonomi og Politik.  

 

Mailand, M.  (2012): 'OK-forhandlinger. Endnu flere bump på vejen frem mod forlig.’ Analyse i Dagbladet 

Politiken 14. april, 2012.  

 

Mailand, M.  (2012): Smalle forlig og mulig konflikt: Forventninger til de offentlige 

overenskomstforhandlinger i ’13. FAOS Forskningsnotat Nr. 130.  

 

Mailand, M. (2012): Overenskomstfornyelsen 2011 - den kommunale sektor perspektiveret. FAOS 

Forskningsnotat Nr. 127.  

 

Mailand, M.  (2012): 'Offentlig overenskomstfornyelse under økonomisk smalhals'. FAOS Information Nr. 3, 

2012.  

 

Mailand, M.  (2012): 'OK 2012: Overenskomstforhandlinger i en mellemtid'. FAOS Information, Nr. 1, 2012.  

 

Mailand, M. (2012): ' Godt samarbejde kræver konstant arbejde ' FAOS Information Nr. 2, 2012.  
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Mailand, M. (2012): National Report Denmark - Social Dialogue and the public services in the aftermath of 

the economic crisis: strengthening partnership in an era of austerity. FAOS Research Repot no. 131.  

 

Mailand, M. & Felbo-Kolding, J. (2012): Stier og barrierer for det gode samarbejde på arbejdspladsen. FAOS 

Forskningsnotat Nr. 126  

 

Mailand, M. & Hansen, N. W. (2012): Public service employment relations in an era of austerity - the case of 

Denmark ' Paper presented at ILERA conference, Philadelphia, July 2-3, 2012.  

 

2011 

Ibsen, C. L.  & Mailand, M. (2010): ' Er det kun i Danmark, at overenskomsterne bidrager til flexicurity? ' 

Økonomi & Politik, 83: 2, pp. 63-77.  

 

Ibsen, C. L.  & Mailand, M. (2011): ' Striking a balance? Flexibility and security in collective bargaining ' Eco-

nomic and Industrial Democracy, 32: 2, pp. 161-180.  

 

Mailand, M. (2011): 'Dagpengesystemet og flexicurity-modellen ' FAOS Information Nr. 43, 2011. 

 

Andersen, S.K., Hansen, L.L., Navrbjerg, S.E.  & Mailand, M. (2011): 'Europæiske arbejdsmarkedsforskere 

samlet til IIRA kongres i København ' Tidsskrift for Arbejdsliv 13,1:  pp. 103-107.  

 

Mailand, M. (2011): 'Change and Continuity in Danish and Norwegian Capitalism: Corporatism and Beyond'. 

In U Becker (ed.) The Changing Political Economies of Small West European Countries. Amsterdam Universi-

ty Press B.V., Amsterdam, pp. 73-97.  

 

Mailand, M. (2011): ' Slowing down Social Europe? The role of coalitions in the struggles over work and 

employment regulation: Paper to the 18th International Conference of Europeanists, Barcelona, 20.-22. 

June 2011 ' Paper presented at, Barcelona, Spain June 20-22, 201.  

 

Mailand, M.  (2011): ' Denmark '. In T. Bickerstaffe & D. Devins (eds.) The role of skills from work-lessness to 

sustainable employment with progression: International case studies. UK Commission for Employment and 

Skills, pp. 15-24.  
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